JEREMY:
I’ve got a point here or question really raised by Yussef Dar from Manchester who’s asking, what’s the CRE and Mr Phillips done to tackle the biggest problem facing Muslims, namely Islamophobia and institutionalised Islamophobia? 

TREVOR:
Well I think what I would first of all say is that formerly the issue discrimination on the basis of faith is not within the CRE’s mandate. However having said that I would say that we’ve done quite a lot actually. maybe it’s – I should just say to Mr Dar that actually the word Islamophobia was coined by a report that I myself authored before I came to the CRE 10 years ago. So I’ve been concerned with this for a long time and when I came to the CRE it was one of the first things that we began to address and we started of course by having regular meetings with the men, some of the leaders of the Muslim communities. We’ve appointed Muslim commissioners to the CRE. I do quite a lot of visiting. 


But in practical terms what he of course will be more concerned about is or I imagine, is what are we doing to try to ensure that there are more jobs for young Muslim people. We can translate this into making sure that the race equality provisions of – that in the – are in the 2000 Race Relations Act are met by local authorities, which we are doing. We have taken out over 400 compliance actions against local authorities to make sure, not public authority I should say, to make sure that they are not discriminating.


We are supporting financially and in other ways projects with young people to bring young Muslims into the community, listening to, hearing their voices. We are beginning to work more closely with a wider range of Muslim led organisations and I think it’s probably worth saying that we, at the CRE, have probably been as vocal and as public as anybody else in raising the issues of the needs of the Muslim community. And he will know that recently when the debate about, so called debate about the veil we thought got out of hand, we intervened to as it were stop what I regarded as a trial of Muslim – of the Muslim community in the public dock.


So I think those are some of the things that we’re trying to do, but any suggestions about things that we ought to be doing are gratefully welcomed.

JEREMY:
Well we’ve got plenty of people who log onto this website who may well be interested to make you some suggestions and we’ll certainly pass those onto you, onto you afterwards. But I think quite a number of people actually have raised the issue from the point of practical point of view of running a project that you cannot take the religion out of ethnicity.

TREVOR:
Yeah.

JEREMY:
And actually that that’s – and the faith out of ethnicity and therefore whether you start to run a project or not which will – begins with issues of faith, you’re going to end up having to take those into account and they may become quite an important aspect of it.

TREVOR:
No I completely agree with that and I think it – if there’s a change that we’ve made in the last three and a half years on this it is that prior to the present team that’s leading the CRE, the present set of commissioners, I think the view that CRE took was that we couldn’t touch the issues as they affected Muslims because we were only really a (NOT CLEAR). We have in the last three years essentially said that we can’t see that distinction and that we are as active as we can be on the front of discrimination against Muslims. The only problem is that we do not have the same range of legal instruments open to us as we do on race issues, because the Race Relations Act doesn’t specify Muslims as a racial group in the way that say Sikhs are. 

JEREMY:
Will you have a broader remit in the Commission for Human Rights?

TREVOR:
Yes, the Commission remit Equality of Human Rights of course is quite a different proposition. It will operate under the the aegis of the equality act passed earlier on this year and that outlaws discrimination on grounds of faith, age and sexual orientation in addition to gender race and disability. So the CEHR will have a much wider range of capability than say the CRE and the Cooperatives Commission (NOT CLEAR) do at the moment. 
I’ve got something here from Michael England of the All Wales Ethnic Minority Association and he’s saying how can the CRE and then the CEHR support organisations that are working to introduce wider take up of positive action training across the private public and voluntary sectors and help to present positive action training as an effective tool to improve the ethnic diversity of the UK workforce. There’s a bit batched up in there but?

TREVOR:
Well I think in essence what Mike who interestingly enough shares a name with a very famous centre half for Wales, and I think he used to play for Spurs. 
JEREMY:
One and the same.

TREVOR:
Yeah, maybe one and the same. And a very – I think it’s a very important point about how we can use the structure to get people as you say to take positive action. There are various ways but in essence this is what the idea that lies behind the race equality duty that the 2000 Act that actually every organisation should be thinking are we serving everybody equally, are we treating everybody equally. Which doesn’t necessarily mean treating everybody the same because people start from different backgrounds, they have slightly different ambitions and so on. But are we doing it right and that’s what the race equality duty is supposed to help us with.


So I would say that the first thing is to make sure that people, organisations, because if you, well obviously public organisations which are subject to the duty are fulfilling it not just in the letter but in the – the spirit. I think that big initiatives like that being done jointly by the CRE and the Welsh Assembly government which is called CROESO which is welcome in Wales. Though it’s specifically focussed on as it were incomers and migrants into Wales, I think it has a will have a tremendous effect in sensitising people to the possibilities of positive action because if the idea is you have to welcome people into your organisation and your company and so on, then you’re going to also be thinking about what do I need to do to give them an opportunity to contribute equally to somebody else, equally to anybody else. So it’s I think that focussing on carrying out the race equality duty and secondly on initiatives as we’re talking from Wales like CROESO can make a huge difference. 

And this has come from Susan Jones, I’m not sure where from, but from Susan Jones anyway. What difference do you hope the new Commission, I assume she means the Equality in Human Rights Commission, will make in the UK?

TREVOR:
Well I’ve very big ambitions for this commission, as I think do the parliamentarians who brought it into being. the first thing is that we want this to be more than just a merger of you know the existing commissions. And just more than just telephone exchange that give you slightly better, or more coherent information. It has to be that, but it has to be much much more. We think that this is a way of bringing together all of the mandates on equality to create a new story for equality. 


And the reason that story’s incredibly important now is that we live in a world which is, I think I said right at the beginning of this conversation. It’s characterised by huge and rapid chance. And the biggest single change is the increased diversity of our society. What we aim for is a nation that will be completely at ease with all aspects of that diversity, disability, gender, as well as ethnicity, as well as sexual orientation and age and so on. 


The first and foremost requirement for us to be at ease with our diversity is that we should feel equal or at least feel that we have a remedy where we’re treated unequally. Because nobody’s going to feel at ease in a society where there are – they feel like a second class citizen. But over and above that what we think the CHR should be about as well as protecting people’s rights, giving them the hope and the remedy that leads to greater equality is that it has a mission to say, to promote a different vision of our society, one in which it doesn’t matter what your colour is and it doesn’t have to matter if you have an impairment. But we should shape things in such a way that we get the best out of everybody who lives in our society.


If our workplaces, which are now I am told in the next 10 years rather going to be places where only one in five workers is white, male and not disabled. Instead of being geared to that one in five workers which they are at that present time, they’re geared towards all of the diversity of the way British society is. the way we talk about this that for years and years our existing commissions have had important but really rather limited ambitions to make things a bit better for this strand or that strand. We – I call it, what we’ve done is we’ve been putting up umbrellas against disadvantage. What we need to do is to start changing the weather and that’s what the ambition of the CHR, a much much bigger ambition than we’ve ever had before.

